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This report (and oral statements regarding the subject matter of this report) includes forward-looking 

statements intended to qualify under the “safe harbor” from liability established by the Private Securities 

Litigation Reform Act of 1995. These forward-looking statements include any statements reflecting Quanta’s 

business or financial outlook and  expected opportunities, technological developments, competitive 

positioning, future economic and regulatory conditions and other trends in particular markets or industries, 

as well as other statements reflecting expectations, goals, targets, intentions, strategies, assumptions, plans 

or beliefs about future events or performance or that do not solely relate to historical or current facts. These 

forward-looking statements are not guarantees of future performance, involve or rely on a number of risks, 

uncertainties, and assumptions that are di�cult to predict or are beyond our control, and reflect management’s 

beliefs and assumptions based on information available at the time the statements are made. We caution you 

that actual outcomes and results may di�er materially from what is expressed, implied or forecasted by our 

forward-looking statements and that any or all of our forward-looking statements may turn out to be inaccurate 

or incorrect. For additional information concerning some of the risks, uncertainties, assumptions and other 

N O T I C E  T O  I N V E S T O R S

factors that could a�ect our forward-looking statements, please refer to Quanta’s Annual Report on Form 10-K 

for the year ended Dec. 31, 2020, Quanta’s Quarterly Reports on Form 10-Q and other documents filed with 

the U.S. Securities and Exchange Commission SEC, which are available on our website (www.quantaservices.

com). Should one or more of these risks materialize, or should underlying assumptions prove incorrect, actual 

results may vary materially from those expressed or implied in any forward-looking statements. You should 

not place undue reliance on Quanta’s forward-looking statements, which are current only as of June 30, 

2021. Quanta does not undertake and expressly disclaims any obligation to update or revise any forward-

looking statements to reflect events or circumstances after such date or otherwise, and Quanta expressly 

disclaims any written or oral statements made by any third party regarding the subject matter of this report.

The information contained in this report has not been audited by any independent auditor. This report is 

prepared as a reference tool, and Quanta may elect to modify the format or discontinue publication of such 

reports at any time without notice.
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Fourth largest private  
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$11B+
In revenue

$685M
In diverse business spend
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The college is also designed to boost economic development 
throughout the island, and this project is expected to create 
around 50 jobs during construction and up to 12 full-time 
employment opportunities. In addition to the individuals directly 
and indirectly supporting the operations of LUMA College, we 
plan to train and upskill thousands of technical workers across 
the island. This will support a more e�ective overall workforce 
and a safer and more resilient electric grid. 

The LUMA training facility will be powered by Northwest 
Lineman College, which currently operates four campuses on 
the U.S. mainland, and will have a customized curriculum. Our 
commitment to a high level of safety and training for the people 
of Puerto Rico includes our mobile training unit, which was 
unveiled in tandem with the introduction of LUMA.

E X P L O R E

Learn more about Northwest Lineman College’s 

training programs at lineman.edu.

Architect’s renderings show the future LUMA training facility in Canóvanas.













From ice storms to hurricanes and wildfires, Quanta Services’ 
emergency restoration team is ready to provide customers with 
one crew or thousands. Quanta’s team of storm assessors are 
located throughout the United States, are ready to be called to 
storm sites for assessment and emergency restoration work and 
typically deploy within 24 hours.

Once a recovery plan is established, our workforce brings 
proven crisis management and infrastructure restoration 
experience, and our nationwide fleet of vehicles allows us to 
quickly mobilize to restore power.

In 2020, Quanta employees provided emergency restoration 
services in response to numerous severe weather events 
and an unprecedented hurricane season — supporting our 
customers as they kept the lights on. 

Historic Power Restoration 

Hurricane Laura decimated the transmission system along the 
Gulf Coast of Louisiana. Several Quanta operating companies 
worked together for a long-standing customer as part of the 
largest restoration e�ort ever mobilized, which included the 
emergency rebuild of ten transmission lines of varying voltages 
(69 kV to 500 kV). More than 7,000 workers from 31 states, 
including Louisiana, Mississippi, Georgia, Alabama, Texas and 
Florida, worked for weeks to restore power and rebuild downed 
lines.

9
Named 
storms

1.9M+
Man hours worked  
restoring power

1,110+
Personal voltage detectors 
provided to employees

21
Quanta operating 
companies

70
Safety 
professionals







Our people are the heart of Quanta and what differentiates us from our 
competitors, and we are committed to the health, safety, and well-being of our 
employees, customers, and communities. 

OUR COMMITMENT  
					     TO PEOPLE
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SAFETY
Our focus is fixed on safety. It is a core value, and we work 
hard to get every employee home safely every night. A safe 
work environment on every job also makes our customers 
stronger and more efficient. Our focus on safety continues 
to bolster ingrained, long-standing relationships with our 
customers.

Safety Progress

Total injuries decreased  
from 2019 by

24%
Lost Time Cases decreased  
from 2019 by

15%
Quanta-wide stats (excluding Latin America 

operations), January 1 to December 31 

Employee Safety Recognition

We are dedicated to bringing all of our people home every day, and we know that in 
order to reach the goal of eliminating all serious events our leaders must drive safety 
initiatives. To demonstrate our commitment to our employees, the Quanta Commitment 
Coin is awarded to operating unit employees who exemplify safe work habits and a 
commitment to safety.

Quanta awarded 39 Commitment Coins to 

operating unit employees in 2020.

Vehicle Safety 
Metrics 

We are tracking various metrics to 
continuously enhance the safety of our 
fleet of vehicles. We have more than 
40,000 GPS units installed and are 
currently working on identifying various 
baselines and establishing improvement 
goals.























42 We surround ourselves with people who have 
diverse backgrounds, skills and experiences, 
and we know that the more ideas we have 
included in the conversation, the better the 
results will be.

Our work is only beginning. We are a company 
of world-class people with unparalleled 
project execution. We are excited to continue 
and to expand our focus and commitment 
to leveraging diversity and inclusion in our 
business to make us even better.

Supplier Diversity & Development 

At Quanta, we want our suppliers and business partners to 
reflect the diversity of our communities and the customers we 
serve. Our diverse partners include small businesses, veteran-
owned and service-disabled small business, minority business 
enterprise, women business enterprise, LGBTQ-owned business 
enterprise and disability-owned business enterprise. 

In 2020, Quanta’s diverse business spend totaled more than 
$685 million.

$685M+ Quanta’s diverse 
business spend  
in 2020

COMMITMENT TO 
DIVERSITY & INCLUSION

W A T C H

Hear more about what diversity and inclusion means 

to Quanta through this conversation with our CEO 

and President, Earl C. “Duke” Austin, Jr., and our Vice 

President of Diversity & Inclusion, Moanica Caston. 













48 Employee Health & Wellness

The path to our employees’ good health lies within their reach, and our health and 
wellness benefits help them get there. Our programs motivate employees and their 
families to make healthy lifestyle choices. Our wellness program services include 
“get moving” activities, weight loss competitions, blood pressure wellness, free flu 
shots, tobacco cessation programs and a yearly on-site health screening that covers 
cholesterol, weight and BMI — all at no cost to employees. For employees interested 
in financial wellness-planning for retirement, we have a 401 (k) program, along with 
financial education sessions.

American Heart Association 
Gold Award
Quanta was awarded the Workplace 
Health Achievement Gold Award by the 
American Heart Association.

	⊲ Recognized for implementation of 
quality workplace health programs 
and culture of health best practices

	⊲ Seven areas of measure: Leadership, 
Engagement, Programs, Policies 
& Environment, Partnerships, 
Communications and Reporting 
Outcomes

Based on Quanta’s aggregate health data, 2020 

wellness programs o�ered and participation 

rates. 

Industrial Athlete Program

Quanta has developed an industrial 
athlete program designed to prevent 
injuries and promote overall wellness 
on job sites and in o�ces through 
stretching and education. 

The program, known as Stretch and 
Flex, was implemented throughout our 
corporate o�ce and at several operating 
companies. 

The pre-shift stretching program is 
focused on musculoskeletal areas most 
commonly a�ected by on-site injuries. 
Inflexible workers are six times more 
likely to experience a preventable 
injury. The daily five-minute Stretch 
and Flex program o�ers employers 
the opportunity to decrease cost and 
associated losses due to employee 
injuries while increasing employee 
job satisfaction, productivity, career 
longevity and mental health, and 
improving company culture. 

Healthiest Employers of 
Texas
Quanta received the Healthiest 
Employers of Texas designation by 
Healthiest Employers.

	⊲ Six areas of measure: Culture 
& Leadership Commitment, 
Foundational Components, 
Strategic Planning, Communication 
& Marketing, Programming & 
Interventions and Reporting & 
Analytics

	⊲ Healthiest Employers uses a 
benchmark report to compare our 
company results to the national 
averages of over 1,000 employee-
focused companies.

Based on Quanta’s aggregate health data, 2020 

wellness programs o�ered and participation 

rates. 
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49Child Care Partnership
One of our operating companies has 
created a partnership with YMCA to give 
employees a discount for child care, 
as they continue to manage working 
remotely in many areas. 

Financial Wellness Program
Quanta has put together a smart 
dollar program, which educates and 
encourages employees to better 
manage their finances, utilize their 
401 (k), pay o� debt and save money. So 
far, this has enabled employees to pay 
o� more than $160,000 in debt. 

$338,895
Total financial turnaround

$161,545
Debt eliminated

$177,350
Savings added

Results from 287 employees using SmartDollar.



50 Giving Back to Our  
Employee Family 

Quanta Cares
Quanta Cares provides confidential, timely, short-term crisis 
relief for those employees in the Quanta Services family 
needing assistance with living expenses such as food, clothing, 
utilities, temporary housing, property repairs and other basic 
necessities.

Quanta Cares was established in 2017 to help Quanta 
employees devastated by Hurricane Harvey. Employee 
donations, matched by Quanta, initially raised $1.3 million. 
Donations to the organization have continued to grow with 
nearly $200,000 donated by employees in 2020. Through 
2020, the fund has distributed more than $1.2 million to more 
than 250 employees impacted by tragic and catastrophic 
events.

Recently, Quanta Cares helped 37 employees whose homes 
were devastated by Hurricane Laura and the wildfires in 
California. 

W A T C H

See how Quanta Cares has made a di�erence 

in the lives of employees a�ected by crisis. 

In the wake of Hurricane Laura, I evacuated my family, including 
my two little girls, ages one and two, to Monroe, Louisiana, to 
ride out the storm with my wife Caitlyn’s parents. When we were 
able to return home after five days of waiting, we basically came 
back to nothing. The funds we were gifted through Quanta 
Cares went to purchase a generator and fuel to keep us going.  
We lost all the baby’s clothes and supply of baby formula, so we 
were able to get clothing and food for her. The funds will also 
go towards new bedroom furniture. We have begun the process 
of rebuilding our home. Quanta Cares gave me a sense of 
peace knowing I could provide for my family.

A U S T I N  G R E E N E ,  F I E L D  T E C H N I C I A N

My wife Hailey, my four-year-old son and I evacuated to Austin 
and stayed in a hotel for a couple of days because of Hurricane 
Laura. When we returned to our house in Carlyss, Louisiana, 
we knew we were going to have to start over. Our house was 
destroyed. There is no way to fully express how grateful me 
and my family are for Quanta Cares with their support. The 
program is truly amazing and couldn’t be achieved if it wasn’t 
for everyone who is involved and donates. I’ve seen first-
hand how much Quanta Services and Quanta Cares values 
and supports those a�ected by disasters that are a part of the 
Quanta Services family.

J O S E P H  C H I L D E R S ,  F I E L D  S E R V I C E
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57Community Partnerships

In addition to donating time and resources to non-profit 
organizations, we also partner with communities to provide 
opportunities to various local stakeholder organizations 
including diverse and Indigenous peoples. When we undertake 
a project in an area, members of these communities participate 
as employees, subcontractors or service providers.

Mentoring Indigenous Communities
Through our unique Featherstone Mentorship Program, which 
engages, develops and employs Indigenous community 
members, we have achieved more than 28 employment 
success stories representing 18 Indigenous Communities and 
more than 20,000 labor hours. We continue to actively recruit 
from Indigenous areas by working with schools, community job 
fairs, cultural celebrations and tribal councils.

Australian Reconciliation Action Plan
A Quanta operating company in Australia has been delivering 
Cultural Heritage Management Plans and Aboriginal and Torres 
Strait Islander Participation Plans on projects for more than 35 
years. In 2020, we embarked on a Reconciliation Action Plan for 
the development of an enterprise-wide approach to contribute 
to an Australian culture in which everyone respects, recognizes 
and is inclusive of Aboriginal and Torres Strait Islander peoples, 
communities and cultures.  

Working with Indigenous Partners
On a project in which two operating companies are partners, the 
appointment of local companies provide numerous economic 
and social benefits for Aboriginal and Torres Strait Islanders. 
One example is the appointment of DICE (Aust) Pty Ltd, an 
indigenous owned and operated company, which performed the 
installation and commissioning of electrical systems.

Canadian Indigenous Community Support
One of our large operating companies in Canada has a 40-year 
history of building strong partnerships and relationships with 
diverse communities across the country. In addition to charitable 
contributions, we ensure there are always local economic 
benefits as a result of our projects, including prioritizing the 
use of local businesses, suppliers and workers. This practice 
often leaves legacy benefits, such as long-term contracts with 
suppliers, allowing for capital equipment purchases; local labor 
with enhanced skills; and long-term, positive relationships with 
the community.

On one Canadian project alone, we donated to over ten 
di�erent community groups. 

	⊲ Mishkeegogamang First Nation

	⊲ Wabigoon Lake Ojibway Nation

	⊲ North Caribou Lake First Nation

	⊲ Sachigo Lake First Nation 

	⊲ Dryden Ski Club 

	⊲ Kasabonika Lake First Nation

	⊲ Northern Bands Hockey Tournament

	⊲ Northwestern Ontario Aboriginal Youth Achievement & 
Recognition Awards 

	⊲ Neskantaga First Nation

	⊲ Thunder Bay Regional Health Sciences Foundation

	⊲ Regional Food Distribution Association

We ensure there are always local economic benefits 
as a result of our projects, including prioritizing  
the use of local businesses, suppliers and workers.
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Supporting Our Customers  
(& Local Wildlife)

A Quanta operating company crew working in the Grasslands 
National Park south of Val Marie, Saskatchewan, Canada,  
provided expertise for a customer who noticed hawks using 
an overhead line as a perch, giving them an unfair advantage 
over their prey, the local prairie dogs and Sharp-tailed Grouse. 
The crew worked with a local farmer, in collaboration with 
the customer, and plowed nearly six miles to relocate the line 
underground.

World’s Largest Solar-Powered 
Battery Storage Center

In the fall of 2020, a Quanta operating company was awarded 
the Manatee Energy Storage Center, which will be the largest 
solar-powered battery storage center in the world upon 
its scheduled completion in 2021, with a capacity of 409 
megawatts. Scheduled battery storage is now in a phase of rapid 
growth as the industry continues to move toward clean energy.

Building EV Charging  
Station Infrastructure 

Quanta is working to support our customers to meet the 
increasing need for electric vehicle charging stations 
throughout North America. Several operating companies are 
currently installing charging infrastructure, and Quanta is also 
working with several major vehicle manufacturers to help them 
expand their charging networks. 
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Facilities

Our corporate headquarters, located 
at Williams Tower in Houston, Texas, 
is a LEED Gold and Energy Star-rated 
building.

Throughout our corporate and operating 
company locations around North 
America, we encourage and provide 
facilities for recycling e�orts, both inside 
facilities and on job sites.

As part of our environmental compliance 
awareness program, the Quanta team 
proactively assesses the environmental 
aspects and risks of its leased and 
owned facilities and performs site visits 
to ensure implementation of necessary 
environmental regulations and 
recommendations.

Recycling Electrical 
Infrastructure 
Equipment

Quanta has developed an ongoing 
collaboration with multiple utilities 
to take down, sort, tag and recycle 
electrical infrastructure equipment.

This program — conducted at our 
environmentally-compliant facility in 
Houston, Texas — removes, reclaims 
and recycles hundreds of old utility 
poles, along with various pieces of 
infrastructure equipment. With scrap 
pipe, we make pad-mount transformer 
supports, reusing the pipe and saving 
money for the customer.

Battery-Powered 
Tools Initiative

In 2020, Quanta continued to partner 
with Milwaukee Tools for use of their 
battery-powered o�erings. Since 2017, 
we have purchased more than 16,000 
battery-powered tools and equipment 
through their various product o�erings. 
We estimate 35 to 40 percent of 
these products resulted in decreased 
emissions through direct replacement 
of gasoline-powered tools, lighting and 
unique industry solutions, reducing 
the need for gasoline generators and 
creating idling reductions. In 2021, we 
anticipate further expansion of our 
battery-powered equipment portfolio 
as we continue our partnership with 
Milwaukee and pilot battery-powered 
solutions from both original equipment 
manufacturers and up-fitters. 

Recycling 
Electronics 

During 2020, Quanta recycled more 
than 1,300 pounds of electronics in an 
environmentally safe and secure manner 
in accordance with R2 (Responsible 
Recycling) Certification, which is 
recognized by the U.S. Environmental 
Protection Agency.









Specialty Foundation Drills

Quanta has developed foundation installation equipment 
ideal for environmentally-protected sites. The equipment is 
lightweight and componentized to allow for alternative transport 
methods within national forests and other protected areas, 
substantially reducing the overall construction footprint.

Pollinator & Native Seed Planting 

An operating company incorporates native and pollinator-friendly 
species into restoration seed mixes. In 2020, we planted more 
than 100 acres of pollinator-enhanced native seed.





Partnerships for  
Our Planet

Quanta continues to deliver renewable 
energy projects around the globe, as 
well as contribute time and financial 
resources for research and development 
of low-carbon energies. Quanta also 
participates in both the Future Fuels CRC 
in Australia and the Australian Hydrogen 
Council.

Advanced 
Environmental 
Training 

Quanta o�ers to all operating companies 
an advanced environmental training 
course, held at the Quanta Advanced 
Training Center at Lazy Q Ranch in La 
Grange, Texas. The purpose of this 
course is to expand the knowledge and 
skills of Quanta personnel by discussing 
environmental subjects that impact 
construction projects, from planning to 
restoration. 

Operating companies send field safety, 
bidding / estimating, project planning 
and project management personnel 
who are interested in increasing their 
understanding of project environmental 
principles, practices and regulations.

In this two-day course, students will 
learn:

Decision-making process surrounding 
environmental situations throughout the 
life cycle of a project

	⊲ Environmental risks that impact 
projects from start to finish

	⊲ Environmental hazards and 
mitigation measures that are 
common to utility and energy 
infrastructure construction 

	⊲ Regulatory aspects of key 
environmental areas (water, air, soil, 
waste, wildlife)

	⊲ Types of permits, plans and 
documentation needed for 
compliance with environmental 
requirements

The course also includes a hands-on 
exercise that allows the student to truly 
understand and apply the knowledge 
needed to successfully assist in the 
development and implementation of an 
environmental plan.
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ENVIRONMENTAL 
MANAGEMENT POLICY
Quanta’s enterprise-wide Environmental 
Management System is compliant with the 
International Organization for Standardization 
and the American Petroleum Institute Safety 
and Environmental Management System 
Model.

As part of our environmental compliance awareness program, 
the Quanta team proactively assesses the environmental 
aspects and risks of its leased and owned facilities and 
performs site visits to ensure implementation of necessary 
environmental regulations and recommendations.

Policy Statement

Protecting and responsibly managing natural resources are 
critical to the quality of life in the areas we serve and the 
environment in which we live, as well as the continued success 
of our company and its operating units. For those reasons, 
Quanta is committed to conducting our business with care 
and respect for the environment. To fulfill our commitment 
to the environment, Quanta will adhere to the following 
principles through the development and implementation of our 
Environmental Compliance Awareness Program (ECAP) for our 
operations:

Compliance
We will identify applicable environmental laws and regulations 
and implement programs, policies and procedures to assure 
compliance.

Prevention
We will employ systems and procedures designed to minimize 
activities and conditions that pose a threat to the environment. 
We will strive to prevent unauthorized releases to the 
atmosphere, land and water. We will ensure the safe treatment 
and disposal of waste.

Continuous Improvement
We will continually review our programs, policies, procedures 
and behaviors to identify areas in which we can improve our 
adherence to these principles and our commitment to the 
protection of the environment.

Communication
We will communicate our commitment to protecting the 
environment to our employees, contractors, customers and 
external stakeholders.

E X P L O R E

Read more about our Environmental Management 

Policy at quantaservices.com/safety/environment/.
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Governance & Nominating Committee 

periodically reviews evaluation process to 

ensure proper feedback is solicited.

Throughout the remainder of the year, 

directors provide additional feedback 

outside the evaluation process.

Policies and practices are updated as 

appropriate in response to feedback 

included in evaluations. 

The Board also annually reexamines the strategic plan, 
reviewing management’s progress on its strategic initiatives and 
revised financial projections based on, among other things, prior 
period financial results and recent acquisition activity. The Board 
and management discuss and consider market trends and 
opportunities, the Company’s competitive positioning, recent 
regulatory and legal changes, and emerging technologies and 
challenges in the industries Quanta serves. Furthermore, on an 
ongoing basis, the Board evaluates specific business decisions 
in light of the strategic plan, including proposed acquisitions 
or investments and capital allocation decisions. The Board’s 
oversight of risk management (as described on the following 
pages) also enhances the directors’ understanding of the 
risks associated with the Company’s strategy and the Board’s 
ability to provide guidance to and oversight of management in 
executing the strategic plan. 

Additionally, during 2020 and 2021, the Board and the 
committees of the Board have been actively overseeing the 
Company’s response to and management of the ongoing 
COVID-19 pandemic, including regular updates and discussions 
with management. These discussions have focused on a broad 
range of matters, including the protection of the health and 
safety of, and additional support for, employees; evaluating the 
impact of the COVID-19 pandemic on the Company’s strategy, 
operations, liquidity and financial matters; the structure of 
the Company’s compensation programs; compliance by 
the Company with applicable laws and regulations; and the 
Company’s financial reporting and internal control capabilities.

Overboarding Policy
Members of the Board must also be willing to devote su�cient 
time to carrying out their duties and responsibilities e�ectively 
and should be committed to serve for an extended period of 
time. As such, a Board member should not serve on more than 
three additional public company boards, and a Board member 
that is a Chief Executive O�cer (or equivalent position) with 
another public company should not serve on more than one 
public company board in addition to Quanta’s Board and their 
own company board.

Retirement Age
Board members will not be nominated for election to the Board 
if the election would occur after their 73rd birthday; however, the 
full Board may make exceptions in special circumstances.

Stock Ownership Guidelines
We maintain meaningful stock ownership guidelines that align 
our directors’ long-term interests with those of our stockholders 
and discourage excessive risk-taking.

Board Diversity
The Board values diversity in its broadest sense. With that goal 
in mind, and pursuant to our Corporate Governance Guidelines, 
the Board endeavors to have a group of directors representing:

	⊲ Diverse experiences at policy-making levels of organizations 
that are relevant to Quanta’s activities and operations, 
which may come from business, government, education, 
technology and non-profit organizations;

	⊲ Diversity of tenure, which ensures a proper balance 
between Board refreshment and director continuity; and

	⊲ Diverse backgrounds and attributes including with respect 
to gender, ethnicity and geography.

The Board, in connection with its most recently completed 
director candidate searches in 2016 and 2019, took deliberate 
steps to identify and appoint qualified, diverse candidates 
meeting the above characteristics. Specifically, the Board 
engaged and explicitly directed a search firm to conduct a 
national search for highly qualified and experienced women and 
ethnically diverse candidates. As a result of these e�orts, the 
Board appointed two directors with diverse attributes, and has 
committed to continue to identify and consider qualified gender 
and ethnically diverse director candidates in future director 
searches.
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Legal Compliance & Ethics Program
Quanta has a comprehensive Legal Compliance & Ethics (LCE) 
program to ensure we operate with integrity by complying 
with Company policies, as well as the laws and regulations 
applicable to our business. The Board of Directors oversees 
the Company’s LCE program and regularly reviews its 
implementation and e�ectiveness with the Chief Compliance 
O�cer.

The Chief Compliance O�cer is responsible for the 
management of the Legal Compliance & Ethics team, and 
in coordination with other functional departments, the 
implementation of Quanta’s Code of Ethics and Business 
Conduct (Code of Conduct) and corresponding internal controls 
to detect fraud or unethical behavior. The LCE team promotes 
and fosters a corporate culture of integrity and compliance with 
laws and regulations through coordinated communications, 
training, internal investigations and risk assessments.

POLICIES & 
	 PROGRAMS 

Executive Compensation Tied to Corporate 
Responsibility
With respect to Quanta’s 2021 executive compensation 
program, 20% of target annual cash incentives are tied 
to achievement of safety performance goals, and 20% of 
performance-based long-term equity incentives are tied to 
achievement of sustainability-based goals associated with 
management of the company’s fleet of vehicles, namely 
enhanced driver safety and reduction in vehicle idle time.

These performance goals align with enterprise-wide 
commitment to safety, training and sustainability, as well as 
customer expectations.

Advisory Vote on Executive Compensation
Quanta conducts an annual Say-on-Pay vote, and each annual 
vote has resulted in greater than 92% approval, including 
approximately 97% approval in 2021.

Stock Ownership Guidelines
We maintain meaningful stock ownership guidelines that 
align our executives’ long-term interests with those of our 
stakeholders and discourage excessive risk-taking.

MANAGEMENT

Management

20% of target annual cash incentives are tied to achievement of safety 
performance goals, and 20% of performance-based long-term equity 
incentives are based on achievement of sustainability-based goals.20%
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The Board believes that effective 
corporate governance includes 
constructive conversations 
and the development of long-
term relationships with our 
stakeholders. We value such 
engagement and believe it 
is important to address any 
questions or concerns on 
Company policies and practices, 
and welcome communications 
from all stakeholders. 

STAKEHOLDER ENGAGEMENT

Engagement Cycle

	⊲ Management and directors engage 
in discussions with stockholders to 
solicit feedback on current policies 
and practices 

	⊲ Topics include corporate 
governance, executive 
compensation, sustainability and 
other matters
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	⊲ Review stockholder feedback 
and areas for potential further 
development 

	⊲ Evaluate enhancements to policies 
and practices if needed

	⊲ Provide reports to executive 
management and the Board
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Quanta conducts an annual stockholder engagement program 
focused on governance- and compensation-related topics, 
including corporate responsibility and sustainability, executive 
compensation, board structure and composition, oversight of 
strategy and risk, and equity incentive compensation grant 
practices. Our engagement team includes members of senior 
management, and when requested, independent directors 
or subject matter experts, and seeks to identify and address 
any areas of concern. During the fourth quarter of 2020, in 
connection with this program, we contacted stockholders 
representing approximately 50% of our outstanding common 
stock as of September 30, 2020, and ultimately engaged with 
approximately half of the stockholders contacted. Management 
and the Board received and reviewed valuable feedback 
on several topics, including human capital management, 
environmental sustainability matters, corporate sustainability 
reporting frameworks, workforce diversity, COVID-19 response 
and impact, board diversity and refreshment and executive 
compensation structure. This feedback helped inform 
subsequent discussions regarding our governance and 
compensation practices and future sustainability priorities.

Members of our management have also historically engaged 
in extensive investor outreach on a variety of financial and 
operational topics, including long-term strategy, capital 
allocation priorities and industry dynamics. In a given year, we 
have numerous interactions with stockholders and members 
of the investment community on these matters and host or 
participate in various investor conferences and events.

Contact Info
K I P  R U P P,  C F A ,  I R C

Vice President, Investor Relations

Quanta Services, Inc.

(713) 341-7260

investors@quantaservices.com
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	⊲ Analyze vote results

	⊲ Identify developments or 
enhancements in corporate 
governance, executive 
compensation, sustainability 
and other matters

	⊲ Continue engagement with 
stockholders to discuss any items 
in advance of annual meeting
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